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15 March 1957

MEMORANDUM FOR: Deputy Divector {support)
SUBJECT 1 Competitive Promotica Frogram

REFERENCE :  Your memorandum, subject as sbove, dated
1 ¥sxrch 1957

The following status of the Competitive Fromotion Frogran
for SD:EM persomnel is forvarded as requested in refarenced
memorandum:

1. hrmmmmuaymmmwmm
essentials to the newly formalized Agency competitive promotion
system has been in effect for £D:EM perscunel in the sense that
any reccamendations for promotion of EDidM perscnnel have been
subjected to competitive evaluation by the Medical Staff Career
Service Board with the board itself acting effectively as an
"Bvalustion Panel". In this respect then the formal Agency
progrem will probebly mean only changes in aertain detailed pro-
cadures.

for the progran's lmplementstion to those persons in the Medical
gtaff vho would be directly responsivle for the details of the
program. This was initially provided on 6 March 1957. Arvenge-
m‘asmn@wmmffwm?mmnt officer to resoclve
any remsining questions m«mmmmmmm
may have gt the next weakly meeting.

3, The official Cmreer Service Staffing Authorization (casa)

vas received from the Director of Persomnel on 14 February 1957.

This is ourrently being confirmed with the informal staffing suthori-

mﬁmwinmabythemmmrarmserﬂum

No pramotion actions have been received by the board pince receipt

of this CSBA.
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SURJECT: JCompetitive Promotion Progranm

k. With the finsl briefing by the Office of Fersomnel re-
pregentative mentioned above, 1t is antiocipated that the formal
program will be implemented for SD:BM pereonnel in the GS-1)
grada, No problem ie suticipated in having the program fully ine
stalled by 1 Jamusry 1958,

k) (:\TFD
JonN R. TIETIEN M.D.

JOHN R. TIBTJEN, M.D.
Chief, Medical 3taff
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